
CITY OF SONORA   
EMPLOYMENT INTEREST
Personnel Info: www.sonoraca.com/employment/index.htm

Complete This Form And Fax It To (209) 532-2738 Or Mail It To:

CITY OF SONORA HUMAN RESOURCES

94 N. Washington Street, Sonora, CA   95370

Upon your next open recruitment, please send me an employment packet for the following:
(Access The City’s Website For Minimum Qualifications Listed In Job Descriptions, Then Check The Interested Classifications)

POLICE DEPARTMENT:
     Police Officer - Lateral (must have a minimum of a California POST Basic Certificate and be currently

employed full-time with a California Law Enforcement Agency in a sworn peace officer position)

     Police Officer (must have a minimum of a California POST Academy Certificate)

     Dispatcher-Records Specialist (must have a California POST Dispatching Certificate)

     Dispatcher-Records Specialist Trainee

     Community Service Officer

     Reserve Police Officer (Volunteer)

     Police Explorer (Youth Program / 14 to 21 Years of Age / Volunteer)

     P.A.C.T. (Police Activities Citizen Team / 21 Years of Age Minimum / Volunteer)

FIRE DEPARTMENT

     Fire Captain (4 years of municipal firefighting experience within an organized fire agency, including 1 year of lead responsibility/At least 15 units at an

approved college with course work in fire science, public administration or related field/At date of appointment, must possess a valid California Class B Drivers'

License, including tank and air brake  endorsements, and have a responsible driving record/Must be certified by the State of California as a Firefighter I/Must be

currently certified as a State of California EMT, including a current AED/CPR Cert/Certified by the State of California as a Fire Officer within one year of

appointment/Provide proof of having successfully complete Driver Operator 1A and 1B/Certified by the State of California for ICS I-300/Certified by FEMA for NIMS

700 and 800)

     Fire Engineer (Graduation from high school or passage of the high school level General Education Development (GED) Test/Must also have a minimum

of two years of current full time-paid municipal fire fighting experience w ith an organized fire agency or four years of current part-time or volunteer fire fighting

experience with an organized fire agency or two (2) years current full-time experience in a qualifying Intern Program(s) and completion of a qualifying task book.

Current experience is usually interpreted to mean full time experience obtained within the last two (2) years or part-time or volunteer experience obtained within

the last four (4) years/Must possess a valid California Class C Drivers' License with a Fire Fighter endorsement, including Driver-Operator 1A or equivalent and within

one (1) year of appointment, must possess a valid California Commercial Class A or B Driver’s License w ith a tank endorsement, including Driver-Operator 1B or

equivalent/Must be certified by the State of California as a Firefighter I/Must be currently certified as a State of Californ ia EMT, including a current AED/CPR

cert/IS700 (NIMS) and IS800 (NFR) must be obtained within one (1) year of appointment)

PUBLIC WORKS
     Public Works Supervisor      Supervising Mechanic

     Public Works Assistant      Equipment Mechanic

     Public Works Specialist

OTHER:                                                                                                                                        
Please Access the City of Sonora’s Organizational Chart for Correct Classification Title

(http://www.sonoraca.com/employment/HR%20Dept.htm)

NAME:                                                            TELEPHONE #:                                    

MAILING ADDRESS:                                                                                                                      

E-MAIL ADDRESS:                                                                                                                      
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