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Introduction 

The City of Sonora (City) has provided this Title VI Summary to provide key information and 
resources aimed at ensuring residents are informed about the City's commitment to 
complying with Title VI of the Civil Rights Act of 1964. This Summary also serves as a guide 
for City oƯicials and employees in managing and overseeing Title VI-related activities 
eƯectively. 

Title VI prohibits discrimination based on race, color or national origin in programs or 
activities receiving federal financial assistance. Presidential Executive Order 12898 
addresses environmental justice in minority and low-income populations. Presidential 
Executive Order 13166 addresses services to those individuals with limited English 
proficiency. Discrimination based on gender, age, and disability is prohibited under related 
statutes. These Presidential Executive Orders, and the related statutes fall under the 
umbrella of Title VI.  

Federal-aid recipients, subrecipients and contractors are required to prevent 
discrimination and ensure nondiscrimination in all their programs, activities, and services 
whether these programs, activities and services are federally funded or not. The City Title VI 
Coordinator(s) are responsible for providing leadership, direction, and policy to ensure 
compliance with Title VI and environmental justice principles.  

Title VI is a mechanism that directs the federal financial assistance, which drives or 
promotes economic development. By legislative mandate, Title VI examines the following 
public policy issues:  

 Accessibility for all persons  
 Accountability in public funds 

expenditures  
 Disparate impact  
 Economic empowerment 
 Environmental justice  
 Infrastructure development 

 Minority participation in decision 
making  

 Program service delivery 
 Public and private partnerships 

built in part or whole with public 
funds 

 Site and location of facilities

Title VI was enacted to ensure equal distribution of federal funds regardless of race, color, 
or national origin. Because of this, Title VI:  
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1. Encourages the participation of minorities as members of planning or advisory 
bodies for programs receiving federal funds.  

2. Prohibits discriminatory activity in a facility built in whole or part with federal funds. 
3. Prohibits entities from denying an individual any service, financial aid, or other 

benefit because of race, color, or national origin. 
4. Prohibits entities from providing a diƯerent service or benefit or providing these in a 

diƯerent manner from those provided to others under the program. 
5. Prohibits entities from requiring diƯerent standards or conditions as prerequisites 

for serving individuals. 
6. Prohibits locating facilities in any way that would limit or impede access to a 

federally funded service or benefit. 
7. Prohibits segregation or separate treatment in any manner related to receiving 

program services or benefits.  
8. Requires assurance of nondiscrimination in purchasing of services. 
9. Requires entities to notify the respective population about applicable programs.  
10. Requires information and services to be provided in languages other than English 

when significant numbers of beneficiaries are of limited English-speaking ability.  
11. Title II of the Americans with Disabilities Act (ADA) protects qualified individuals 

with disabilities. It requires accessibility to protected individuals to all programs and 
services oƯered by the City. Title II applies to State and local government entities, 
and, in subtitle A, protects qualified individuals with disabilities from discrimination 
based on disability in services, programs, and activities provided by State and local 
government entities. Title II extends the prohibition on discrimination established by 
section 504 of the Rehabilitation Act of 1973, as amended, 29 U.S.C. 794, to all 
activities of State and local governments regardless of whether these entities 
receive Federal financial assistance. 
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Section 1: Policy Statement  

The City of Sonora is committed to ensuring that no person is excluded from participation, 
denied benefits, or subjected to discrimination under any program or activity provided by 
the City and for any projects receiving federal financial assistance, based on race, color, or 
national origin, as protected by Title VI of the Civil Rights Act of 1964. 

https://sonoraca.com/wp-content/uploads/2025/02/04-18-2022-C.pdf 

Reso 04-18-2022-C “A Resolution of the City Council of the City of Sonora AƯirming The City of 
Sonora’s Commitment to Equity, Fairness, & Justice” 

Section 2: Title VI Coordinator 

 Name: Christopher Gorsky 
 Title: Title VI Coordinator 
 Contact Information: (209) 532-4541, cgorsky@sonoraca.com  

 Responsibilities:  

o Monitor compliance with Title VI. 
o Oversee investigations of Title VI complaints. 
o Conduct staƯ training on Title VI requirements. 

Section 3: Notice to the Public 

The City provides information to the public about their Title VI rights. Notices are posted in 
the following locations: 

 https://sonoraca.com/title-vi  
 City Hall, 94 N. Washington Street, Sonora, CA 95370 
 
Example Notice: 
The City of Sonora operates programs without regard to race, color, or national origin. If 
you believe you have been discriminated against, you may file a complaint by 
contacting:  

Title VI Coordinator 
94 N. Washington Street 
Sonora, CA 95370 
(209) 532-4541 
cgorsky@sonoraca.com 
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Section 4: Complaint Procedures 

Individuals who believe they have experienced discrimination under Title VI may file a 
complaint using the following process: 

1. Submission: Complaints must be submitted in writing within 180 days of the 
alleged discrimination. 

2. Investigation: The City of Sonora will acknowledge receipt within 10 business days 
and complete an investigation within 60 days. 

3. Resolution: Findings and actions will be communicated to the complainant in 
writing. 

Complaint Form: https://sonoraca.com/wp-content/uploads/2025/02/Title-VI-
Complaint-Form.pdf  

Section 5: Limited English Proficiency (LEP) Plan 

To ensure meaningful access to services for individuals with limited English proficiency: 

 Language Assistance Services:  
o Translating vital documents into commonly spoken languages. 

 Providing interpreters upon request. 
 LEP Demographics: According to Data USA, as of 2021, none of the households in 

Sonora, California, reported speaking a non-English language at home as their 
primary shared language. 

Section 6: Public Participation Information  

The City actively engages our diverse community by: 

 Public meetings in accessible locations. 
 In-person engagements (Community Workshops, town hall meetings, pop-up 

events. 
 Online Surveys 
 Interactive Maps 
 Social Media 
 Dedicated Website (https://sonoraca.com/title-vi) 
 Assistance in providing materials in multiple languages. 
 OƯering virtual participation options. 
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Section 7: Data Collection and Analysis 

Demographic data is collected and analyzed to monitor program equity: 

 Sources: Census data, participant surveys. 
 Analysis: Identify potential disparities and propose corrective actions. 

Section 8: Monitoring and Reporting 

Regular assessments ensure compliance with Title VI requirements: 

 Internal audits conducted annually. 
 Reports submitted to FHWA as required. 

Section 9: StaƯ Training  

All City staƯ members receive Title VI training annually, covering: 

 Non-discrimination policies. 
 Complaint handling procedures. 
 Best practices for engaging underserved populations. 
 Sexual Harassment (SB1343) – every two years 
 Ethics Training (AB1234) – every two years 
 Workplace Violence Prevention Manual 

 


